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ABSTRACT 

 
Human Civilization is in a constant pursuit of social order, which has been greatly disturbed during all phases of its 

history. The notion of social security has been in existence, since the time of immemorial and traces its evolution right from the 

existence of human race.  It is true that the human history is full of struggle and has faced the unpredictability brought on by 

various contingencies like unemployment, under employment, sickness and disability, death and old age impairments. In walk of 

life, these unavoidable contingences are said to be menace to one’s survival in a dignified way. Social security mainly has its 

foundation on the basic idea of human rights and social justice. Social security is not a new concept, it primordial with the evolution 

of community itself, but its scope has developed gradually as per wants and the degree of social awareness on essential issues by the 

individuals. 
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I. SOCIAL SECURITY HUMAN RIGHTS- MEANING & 

SCOPE 
Social security is one of the inaugural stone on which the structure of welfare 

system of any society is rests. In a reformist society the conceptualization of social security has 

become very comprehensive enough to ensure protection from womb to tomb.1 Social security in 

layman language may be defined as any program of social protection and assistance guaranteed and 

established by legislation or any other mandatory arrangement, that ensures to the people with a 

degree of income security when they encountered any contingencies due to sickness, maternity or 

rearing children, disablement, injury and occupational disease, unemployment, old age, death of sole 

earner.2 
 

i. Relationship between Social Security and Human Rights 

The right to social security is interrelated and interdependent with the human 

rights, particularly in relation to right to an adequate standard of living with dignity, including right to 

work, right to security against contingencies, right to health, right to food etc. The recognition of 

social security as a basic human right was enshrined and supported by number of international 

conventions and instruments such as the 1948 Universal Declaration of Human Rights. The first 

social security initiatives based compulsory insurance was established in Europe in the late 19th 

century. It was during the 20th century, the zest for the social security gained its importance around 

the globe.3 In few countries like Germany and Brazil, social security is a right guaranteed by the 

Constitution. In present scenario most of the countries have incorporated some type of social security 

system for better administration in their working and worldwide, the most common initiatives of 

social security are for old age, disability and survivors’ benefits, benefits for work injuries and 

occupational diseases, ill health and maternity, family allowances and joblessness.4 

 

                                                             
1Meenakshi Gupta, “Labour welfare and Social Security in Unorganized Sector”, 2007 P. 91 
2 Dr. T.N Bhagoliwal, “Economics of Labour and industrial relations”, 1989 P.492 
3 Social Security: A Fundamental Human Right, Available at 

https://ww1.issa.int/Understanding%20social..   
4Ibid 

https://ww1.issa.int/Understanding%20social
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A. INTERNATIONAL CONVENTION ON SOCIAL SECURITY 
With the passage of time the value of social security is recognized and be 

understood as a productive factor in economic development. The following are some of international 

instruments that aim towards setting up of social security as an indispensable part of human life. 

a- Social Security (Minimum Standards) Convention 1952 - India has ratified Social 

Security (Minimum Standards) Convention 1952; it is the only international convention that aims at 

or based on basic social security principles that covers medical care, sickness benefit, unemployment 

benefit, old age benefit, employment injury benefit, family benefit, maternity benefit, invalidity benefit 

and survivor’s benefit.5 

b- Universal Declaration of Human Rights 1948 - It aims to provide progressive measures 

to secure the universal and effective recognition and observance of human rights.6 

c-Equality of Treatment (Social Security) Convention, 1962 - It deals and provides 

platform on the issues of the social security (equality of treatment) of migrant workers (including 

refugees and stateless persons) in a global manner.7 

d- Convention on Maintenance of Social Security Rights, 1982 – It emphasis on bilateral 

or multilateral social security agreements between members States covering all contingencies and 

provides rules on maintaining social security rights and exporting benefits.8 

e- Sickness Insurance (Industry) Convention, 1927 – It has been passed for the adoption 

of sickness insurance for workers (manual and non-manual including apprentices) employed in 

industry and commerce undertakings, out workers and domestic servants.9 

f- Instruments on Women,Convention on Women 1919; Maternity Protection 

Convention, 1952 (Revised) No. 103. 

 

                                                             
5 Social Security (Minimum Standards) Convention 1952 No. 102 
6For more detail visit https://www.un.org>univerasl-declaration 
7For Detail study Visit Equality of Treatment (Social Security) Convention, 1962 (No. 118) available at 

https://socialprotection-humanrights.org>...  
8 For more Details Visit https://socialprotection-humanrights.org>...  
9For more details visit https://www.ilo.org>dyn>normlex 

https://socialprotection-humanrights.org/
https://socialprotection-humanrights.org/
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1.  SOCIAL SECURITY-AN INDIAN PERSPECTIVE 

The social security legislations derive their liveliness and essence from the 

fundamental rights and Directive Principles of the State Policy from the Constitution.10 The 

Constitution as an apex document direct that the State to carry out all possible efforts within its 

capacity to make efficacious social security web by composing number of schemes and programs 

through variety of laws and regulations. However, in reality the social security mechanism in India 

applies to only a small portion of the population.11 Generally, social security platform in India covers 

the following type of social schemes: 

i. Preventive Schemes- It ispreventive in nature and aimed at risk prevention, examples- social 

management strategies for poverty reduction, and vaccinations against diseases as preventive health 

care strategies etc. 

ii. Promotional Schemes- It is promotional in nature and consists of measures that guarantee 

minimum standards of living to the needy groups of population. These are the strategies of risk 

management. For example- Food and Nutritional Security, Employment Security, Health Security, 

Education Security and Women Security, Public Distribution System, Antyodhya, Food for Work, 

Jawahar Rojgar Yojana, Integrated Child Development Scheme, MGNREGA etc. 

iii. Protective Schemes- It is protective in nature and assists in mitigating contingent poverty and 

miseries. It covers old age income needs, survival benefits, medical assistance to his or her 

dependents, widowhood and orphan hood benefits, maternity benefits, compensation for loss of 

employment and injury suffered during employment.12 

These above stated schemes are carried out through social insurance, social assistance and 

public service. Social security system mainly focuses at compensation, restoration and prevention. 

 

i. Labour Legislations on Social Security 

The provisions of social security and labour welfare came under the concurrent 

list, Entry 24 inList III of Schedule VII of the Constitution provides for welfare of labour - 

a- Social security and insurance, employment and unemployment (entry 23).  

                                                             
10 Social Security of Planning Commission; https://www.planningcommission.ic.in/aboutus/co .... 
11Uday Kumar Varma, “Social Security for Unorganized Sector – Some Issues”, Nov. 25,26(2004) 
12 Dr. Ravi Prakash Yadav, “Social Security in India”, ed. 2015, P.176 

https://www.planningcommission.ic.in/aboutus/co
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b- Welfare of labour including conditions of work, provident funds, employer's liability, workmen’s 

compensation, invalidity and old age pension and maternity benefits.13 

 

ii. Classification of Working Sector in India 

The area of work in India is generally divided into two broad segments, one is 

work in the 'organized sector’ and the other in ‘unorganized sector’. Organized sector is determined 

by its homogeneity, reasonable power of bargaining, applicability of labour laws & clear visibility of 

rights in case of any violation of working manual that consists of fixed and regular terms and 

conditions of employment, whereas the unorganized sector lacks all of these, it can be seen as by its 

heterogeneity, lack of unionization, no fixed term of employment etc. For example- informal sector 

includes construction workers, plantation workers, handloom workers, home based workers, weavers, 

toddy tappers, beedi workers, rickshaw puller, brick kiln workers, domestic workers, scavengers etc.14 

 

iii. Social Security Legislations - Organized Sector / Unorganized Sector in General 

The following legislations have been enacted to protect the interest of labour 

workforce both sectors of work. But in reality, they mainly cover and biased towards the organized 

sector.  

 

 The Employee's Compensation Act, 1923 

Before 2009, the name of the Act was Workmen Compensation Act, 1923. It 

was changed to The Employee’s Compensation Act to achieve gender neutrality. The primary 

objective of the Act is to make the employers responsible for his liability to pay compensation to 

workers for accidents arising out of and in the course of employment. It aims not to compensate the 

employee in alternate of wages but to pay compensation for the loss suffered.15 It becomes applicable 

to the organized as well as unorganized sectors that are out of the preview of E.S.I scheme.16 

 

                                                             
13Seventh Schedule (Article 246) List III, Constitution of India, Ministry of Law and Justice,  
    available at https://www.lawmin.nic.in/owling/coi/ .. 

14Dr. T.N Bhagoliwal, “Economics of Labour and industrial relations”, 1989 P.24, 176 
15Dr. Jeet Singh Maan, “Comprehensive Social Security Scheme for Workers”, ed.2015, P.121  

16 Section 2(n) The Employee's Compensation Act, 1923 

https://www.lawmin.nic.in/owling/coi/
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In Branch Manager, New India Assurance co. Ltd v. Siddappa, Major,17 

the court held that the “Employees’ Compensation Act, 1923 undoubtedly is welfare legislation aimed 

to soothe the agony of employee or his dependents who become incapacitated or dead on account of 

the injuries sustained by them during the course of the employment”. 

 

 Limitations of the Employee's Compensation Act, 1923 

a) Narrower in applicability. Not cover any accident occurs outside the course of employment.  

b) The amount of compensation is not sufficient. 

 

 The Employees State Insurance Act, 1948 

A first social security enactment after independence passed for introducing a 

mandatory cohesive system of social insurance aims at providing for medical support and cash 

allowance during sickness, maternity and employment injury, pension for dependents on the demise 

of the worker due to employment injury & funeral benefit.18 It aims to promote social security 

benefits to the insured persons & for the rehabilitation & re-employment of insured persons who 

faces any disability.19 

 

InM/s. Kenchamba Service Station v. The Union of India, the court held 

that “the Employee's State Insurance Act, 1948” is a beneficial piece of legislation mainly enacted 

with an objective to secure benefit to employees like insurance coverage when faces hardship during 

ill health, maternity, employment injury etc”.20 

 

 Limitations of theEmployees State Insurance Act, 1948: 

a) Suffers from effective execution due to lack of awareness. 

b) Biased towards the organized sector of employment. 

c) ESI hospitals and dispensaries are in vulnerable condition suffers from scarcity medicines, medical 

instruments and staff. 

                                                             
17 2004 Lab IC 1574 (Kant) 
18Deepak Bhatnagar, “Labour Welfare and Social Security Legislation in India”, 1984 P. 124 
19 Section 19 of the Employee's State Insurance Act, 1948   
20 1999 Lab IC  1166 (Kant) 
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d) Does not cover seasonal employment.  

 

 The Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 

It is a central enactment and provides for the institution of various funds under 

different heads for employees in factories and another establishment.21 

The following benefits is assured under the Act- 

a) Contributory provident fund. 

b) Pension benefits to the employees/family members.  

c) Insurance cover to the member of the provident fund. 

These benefits have been achieved through- Employees' Provident Fund 

Scheme, 1952, The Employees Deposit Linked Insurance Scheme, 1976, The Employees’ Pension 

Scheme 1995.22 

 

In Regional Provident Fund Commissioner, A.P.  v. Hariharan, the Apex 

Court observed that the basic purpose of providing for provident funds is to save the future of the 

industrial workers after his retirement or for his dependents in case of his early death. It cultivates 

among the workers a spirit of saving something regularly and also to encourage stabilization of a 

steady labour force in the industrial center.23 

 

Limitations of Employees’ Provident Fund and Miscellaneous Provisions Act, 1952: 

a) Suffers from lack of transparency on unclaimed amounts. 

b) Complexity in procedure to file a claim. 

c) Suffers from proper execution. 

 

 The Maternity Benefit Act, 1961 

The Maternity Benefit Act 1961, aims at protecting the employment of the 

women during the time of maternity (inclusive of miscarriage and illness benefits) and entitles them 

to a full paid absence from work to take care of the child. Recently the Act is amended in 2017; the 

amendment extends: 

                                                             
21 TheEmployees’ Provident Fund and Miscellaneous Provisions Act, 1952 

22Ibid 
23AIR 1971 SC 1519 
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a- The period of maternity leave from 12 to 26 weeks. However, this increase in maternity leave does 

not apply to women with two or more surviving children. Such women will be entitled to 12 weeks of 

leave.  

b- Commissioning mother and adopting mother will have the benefit of 12 weeks maternity leave. 

c- Emphases on facilitating work from home. 

d- Mandatory provision of crèches in every organization having more than 50 women workers. 

The latest amendment is done with an objective to ensure maternal care to the child during 

early childhood.24 

 

In Municipal Corporation of Delhi v. Female Workers (Muster Roll),the 

Supreme Court held that, the Maternity Benefit Act, 1961 aims at providing all the facilities to a 

working women in a dignified manner, so that she may overcome the state of motherhood honorably, 

peacefully, undeterred by the fear of being victimized for forced absence during the pre or post-natal 

period.25 

The Act applies to shops & commercial establishments in which 10 or more 

persons are employed or were employed for the exhibition of equestrian, acrobatic and other 

performances.26 

Limitations of Maternity Benefit Act 1961: 

a) The provisions related to the applicability of the Act to the unorganized sector remain unclear. 

b) Lack of enough provisions to meet the breastfeeding guidelines. 

c) Salient on paternity benefits. 

d) The recent amendment could lead to an adverse impact on employment opportunities for women. 

 

 The Payment of Gratuity Act, 1972 

An Act to provide for a scheme for the payment of gratuity to employees 

working in factories, mines, oilfields, plantation, ports, railways, shops or other undertakings and 

establishments. The Act applies to establishments employing 10 or more persons. It mainly focuses 

on enforcing on the social security to workman after retirement, whether retirement is a result of 

superannuation, or resignation or physical disablement or impairment of body parts. To claim the 

benefits under the Act the employee must fulfill the service requirement i.e. completion of 

                                                             
24 Maternity Benefit Act 1961, For more details visit https://www.whatishumanresource.com> 

25 2000 ILJ 846 (SC) 
26 Section 2 of the Maternity Benefit Act, 1961 

https://www.whatishumanresource.com/
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continuous service of 5 years of service in the organization.27 By the amendment in 2019 the ceiling of 

tax-free gratuity stands enhanced to rupees 20 lakh from existing rupees 10 lakh for the employee.28 

 

In D.S. Nakara v. Union of India29 the Supreme Court observed as follows 

“gratuity is a social welfare measure rendering socio-economic justice by providing economic security 

in the fall of life when physical & mental process of the employee is ebbing corresponding to ageing 

process”. 

 

a. Social Security Legislations- Unorganized Sector (Specific Enactments) 

More than ninety percent of the labour force engaged in unorganized activities 

and contributed about more than sixty percent to the national wealth. Unorganized labour force are 

mostly neglected even from the basic social security measures such as low wages, casual/seasonal 

employment, vulnerable conditions of work etc.30 

 

 Contract Labour (Regulation and Abolition) Act, 1970 

Contract labour can be distinguished from the direct labour in terms of 

employee-employer relationship and the method of wage payment. The contract labour system is 

based on triangular relationship between the user undertakings, the contractors including the sub-

contractors as middle man, and the worker. It provides healthy workplace environment and safe 

working conditions (such as first aid facility, regular checkup of workers etc.), timely payment of 

wages and payment of full wages.31 It covers all the working premises (except those that are involved 

in occasional or irregular nature of operations) or contractors where 20 or more persons are or were 

employed on any day of the preceding twelve months as contract labour.32 

 

                                                             
27The Payment of Gratuity Act, 1972 see more at https://www.mondaq.com>india 
28The Payment of Gratuity (Amendment) Act, 2019 

29 AIR 1983 SC 130 
30 Dr. Muna Kalyani, “Unorganized Workers: A Core Strength of India Labour Force: An Analysis”, 
   I.J.R.B.S.M. v. 2 112 Dec.2015 p. 44 

31Available at www.arthapedia.in>title+Contract_...  
32 Section 1 (4) of the Contract Labour (Regulation & Abolition) Act 1970 
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In Bharat Earth Mover Ltd. v. Gangaramiah S.M. Mirza,33 the Court stated 

that timely payment of wages must be done either on the behalf of contractor or by the principal 

employer as the case may be. 

 

Limitations of the Act: 

a) The Act suffers from passive implementation and slow execution. 

b) The applicability of the Act is limited and not covered all section of unorganized class of 

workers. 

 

 The Inter-State Migrant Workmen (Regulation of Employment and Conditions of Service) 

Act, 1979 

The Act becomes applicable on all undertaking or contractors employ or 

employed five or more interstate migrant workers on any day of the preceding twelve months.34 It has 

been enacted to protect workers whose services are requisitioned outside their native states. In order 

to ensure the security to migrant workers mandatory registration of industrial establishment is 

required. The Act provides for equal opportunities of work for resident home and out of state 

residents. The Act emphasis on regular payment of remuneration, displacement allowances, journey 

allowances, equal pay for equal work, medical assistance, healthy and safe conditions of work, 

residential facility etc.35 

 

InPeople's Union for Democratic Rights and Ors. v. Union of India and 

Ors.,36the Apex Court has observed that the right to life include right to live with dignity, thus the 

rights and benefits conferred on the workmen employed by a contractor under the provisions of the 

Act 1970 & the Act 1979, are clearly intended to ensure basic human dignity to the workmen. 

 

InBandhua Mukti Morcha v. Union of India and Ors.,37 the Apex Court 

observed and directed that what is needed is determination, dynamism and a sense of social 

commitment on the part of the administration to take all possible steps for the purpose of putting an 

                                                             
332007 LLR 719 

34  Section 1(4) of the Act, 1979 
35 The Inter-State Migrant Workmen (Regulation of Employment and Conditions of Service) Act, 1979 

36 AIR 1982 SC 1473  
37AIR 1984 SC 802   
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end to the bonded labour system by quickly identifying, releasing and permanently rehabilitating 

bonded labourers.  

 

InLabourers Working on Salal Hydro Project v. State of J&K and Ors,38 

the Apex Court had observed that the Inter State Migrant Workmen Act was enacted with a view to 

eliminating abuses to which workmen recruited from one state and taken for work to another state 

were subjected by the contractors, sardars or khatedars recruiting them. 

 

Limitations ofthe Act: 

a) Benefits covered under the Act are insufficient. 

b) A vast section of workers, who are self-employed or engaged in home-based activities are remain 

untouched. 

 

 Beedi and Cigar Workers (Conditions of Employment) Act, 1966 

The Act provides for regularization the terms of service of beedi workers in 

order to secure protection against certain contingencies. The Act provides for protective and welfare 

measures (such as facility of first aid, fixed hours of works, regular payment of wages, extra or 

additional wages for overtime, facility of canteen, crèche, interval of rest, weekly holiday etc)  for the 

welfare of workers who are usually harassed and exploited either economically and physically due to 

the nature of employment.39 

 

InPM Patel & Sons v. Union of India and others,40 the Apex Court clearly 

included the workers who prepare beedies at home after getting raw materials and held that they are 

entitled to the benefit of the EPF&MP Act 1952, Factories Act 1948, and Industrial Dispute Act 

1947. 

 

Limitation of the Beedi and Cigar Workers (Conditions of Employment) Act, 1966: 

a) The Act fails in providing social security to the workers due to its passive implementation  

                                                             
38 AIR 1984 SC 177 

39Beedi and Cigar Workers (Conditions of Employment) Act, 1966, for more details visit 
https://wblc.gov.in> or https://www.indiacode.nic.in> 
40 1986 1 LLJ 88 SC  

https://wblc.gov.in/
https://www.indiacode.nic.in/
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and low level of awareness. 

b) Passive efforts from the side of concerned authorities lowered the efficacy of the Act. 

 

 Building and Other Construction Workers (Regulation of Employment and Conditions of 

Service) Act, 1996 

It is an Act to guard the very vast proportion of skilled, semi-skilled or unskilled 

segments of workers engaged in construction works and regulates their conditions of work by 

providing the primary social security protection.41 It covers every undertaking which engages or had 

engaged ten or more workers to carry on the activities in relation to construction on any day of the 

foregoing one year.42 The Act provides for Hours of work, safety and health measures & other 

conditions of services, compensation to the workers in case of any accident occurs in course of 

employment.43 

 

InDewan Chand Builders and Contractors v. Union of India and Ors,44 

the Apex Court observed that the sole aim of the Act is to promote social security and welfare of 

building and construction workers by ensuring right to live with basic human dignity, enshrined in 

Article 21 of the Constitutional of India. 

 

Limitation of the Act: 

a) The Act in its application and providing social security benefits is only limited to the skilled workers 

and to those who works persistently for a long period in the establishment. 

b) The contribution for creating a welfare fund from the workers is not justified. 

 

 The Bonded Labour System (Abolition) Act, 1976 

The Act provides for the abolition of the bonded labour system, with an 

objective to prevent the exploitation of downtrodden segment of the society. The Act provides for 

prohibition, criminalization and extinguishment any system of debt bondage, whatever the source. i.e. 

either by agreement, custom or contract in order to protect the vulnerable section of the society from 

                                                             
41 Preamble, Building and Other Construction Workers (Regulation of Employment and Conditions of Service) Act, 

1996 
42 Section 1 of the Act, 1996 
43 Building and Other Construction Workers (Regulation of Employment and Conditions of Service) Act, 1996 
44 (2012) 1 SC 101 
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destitution. In Neeraja Chaudhary V. State of M.P.,45 the Apex Court has held that it is not 

enough merely to identify and release bonded labourers, but it is equally more important that they 

must be rehabilitated because without rehabilitation, they would be driven by poverty and despair into 

serfdom once again. 

 

But despite of this legislation still today the bonded labour persists in some 

parts of the country, it may be due to- 

a- Low level of awareness. 

b- Low conviction rates and having some political connections or corruption in the system. 

c- Migratory nature of bonded labour and dire need of work for survival. 

d- Weaker implementation of provisions of the Act.46 

 

 The Unorganized Sector Worker's Social Security Act, 2008 

It is the first most specific legislation on social security for unorganized 

workers, specially aims at providing job security, health benefits, disability benefits and dependents 

benefits, sickness allowances, life insurance, maternity benefit, old age security benefit, minimum 

wages, non-discrimination on basis of gender, medical support and compensation in case of 

employment related injuries and diseases etc.47 

 

InRajan Kudumbathil v. Union of India & Ors.,48 the Court observed that 

the effective implementation of the Act definitely reduces the problems of unorganized workers and 

highlighted the prime most obligation of the states to ensure that no one should be denied the right 

to live with dignity. 

 

Limitations of the Act: 

a) No clear definition of unorganized sector worker is given in the Act. 

b) The term social security and welfare is used interchangeably without clear distinction. 

c) Does not specify any law that deals with the terms & issue of work and non-employment. 

                                                             
45 AIR 1984 SC 1099 

46The Bonded Labour System (Abolition) Act, 1976, for more detail visit https://www.labour.gov.in>file 
47 The Unorganized Sector Worker's Social Security Act, 2008, for more details visit 

https://www.legislative.gov.in>sites>files 
48 WP (C). No. 15393 of 2009 (S) 



  
   

LA  

SENATUS SCRIPTORS 
LAW JOURNAL 
VOLUME 2: ISSUE 1   

August-September, 2020                                       (O)ISSN 2582 6638 

 
 

 
 

www.lasenatusscriptors.com  

P
ag

e
1

6
 

 

 Domestic Workers Welfare and Social Security Act, 2010 

The Act enables a domestic worker with an ability and capacity of bargaining 

powers as against the employers for determining terms & conditions of employment. The enactment 

of the Act works as a shield, which aims to resolve the problems of domestic workers to greater 

extent, like prolonged working hours, deplorable working conditions, irregular wages, sexual 

harassment, discrimination & lack of freedom etc.49 

 

Limitations of the Act: 

a) Discretionary power of the state government to constitute State Boards and District Boards ruins the 

whole purpose of the Act.  

b) Optimum implementation of the provisions is one of the great issues. 

 

Beside these above discussed enactments, there are some other legislation’s that 

partially and wholly touches the issues of social security such as the Industrial Dispute Act 1947, The 

Factories Act, 1948, Payment of Wages Act, 1936, Minimum Wages Act, 1936, Mines Act, 1952, 

Apprentices Act, 1961, Plantations Labour Act, 1951, The Mahatma Gandhi National Rural 

Employment Guarantee Act, 2005 etc. 
 

II. RECENT EFFORTS BY THE GOVERNMENT FOR ACHIEVING SOCIAL 

SECURITY 
 

In recent time number of efforts has been taken for Restructuring and 

Framing of New Labour Codes like The Code on Wages 2019, Code on Industrial Relations, Code 

on Social Security and Welfare, Code on Occupational Safety Health and Working Conditions Bill 

2018 etc. 

 

III. CONCLUSION & SUGGESTIONS 

                                                             
49 Domestic Workers Welfare and Social Security Act 2010, for more details visit 

https://www.wiego.org>files 
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It is very much clear that throughout its history, social security has never 

stopped adapting. However today, after more than a century of existence, the challenge remains are 

of making the right to social security for all, a reality. The enhancement and extension of social 

security will remain a major challenge for the time to come. It is realized that there is a wide gap 

between the policy making and execution stage. It is quite known that India being a socialistic 

democratic state has a commitment of providing social and economic justice to its citizens for the 

survival of democracy. The concept of social security should be seen as a wise investment instead of 

burden. 

 

I. The universalization of social security measures needs stricter enforcement of labour laws. 

II. Strict accountability on the implementing authorities towards the failure of the social security 

enactments is required. 

III. Generating more awareness by constituting a social security cell at every establishment and at local 

offices such as panchayats, is required. 

IV. Proper identification of target group is needed for getting the best results of the social security 

measures. 

V. Regular consultation with workers both in formal and informal sector of work is required. 

VI. Efforts should be made to reduce wide gap between the policy making and execution stage. 

VII. Social responsibility towards each other should be realized. 

VIII. Uniform coverage of social security measure is required at a single floor. 

IX. Simplified procedure to file claim to get the benefits of labour legislations is needed.  

X. More employment opportunities should be generated to reduce dependency. 
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